Equal Employment Opportunity
ATRES

Gender equality and workplace diversity
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The Company is an Equal Opportunity Employer that does not discriminate on the
basis of actual or perceived race, color, religious creed, national origin, ancestry,
citizenship status, age, sex or gender (including pregnancy, childbirth and related
medical conditions), gender identity or expression (including transgender status),
sexual orientation, marital status, military service and veteran status, physical or
mental disability, protected medical condition as defined by applicable state or local
law (such as cancer), reproductive health decision making, genetic information , or
any other characteristic protected by applicable federal, state, or local laws and
ordinances. The Company's management team is dedicated to this policy with respect
to recruitment, hiring, placement, promotion, transfer, training, compensation,
benefits, employee activities, access to facilities and programs, and general treatment
during employment.
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The Company will endeavor to make a reasonable accommodation of an otherwise
qualified applicant or employee related to an individual's: physical or mental
disability; sincerely held religious beliefs and practices; needs as a victim of domestic
violence, sex offenses, or stalking; needs related to pregnancy, childbirth, or related
medical conditions; and/or any other reason required by applicable law, unless doing
so would impose an undue hardship upon the Company's business operations. Any
applicant or employee who needs an accommodation to perform the essential
functions of the job should contact Human Resources to request such an
accommodation. The individual should specify what accommodation is needed to

perform the job and submit supporting documentation explaining the basis for the



requested accommodation, to the extent permitted and in accordance with applicable
law. The Company will review and analyze the request, including engaging in an
interactive process with the employee or applicant, to identify if such an
accommodation can be made. The Company will evaluate requested accommodations,
and as appropriate identify other possible accommodations, if any. The individual will
be notified of the Company's decision within a reasonable period. The Company treats
all medical information submitted as part of the accommodation process in a
confidential manner.
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Any employees with questions or concerns about equal employment opportunities in
the workplace are encouraged to bring these issues to the attention of Human
Resources. The Company will not allow any form of retaliation against individuals
who raise issues of equal employment opportunity. If employees feel they have been
subjected to any such retaliation, they should contact Human Resources. To ensure
our workplace is free of artificial barriers, violation of this policy including any
improper retaliatory conduct will lead to discipline, up to and including discharge. All
employees must cooperate with all investigations conducted pursuant to this policy.
iéﬂ&&am% %»ir;wg*”Bﬁ%%ﬁﬁlﬁﬁgw%ﬁimA

TRIREE o mF \li‘%%}ﬁgf’ﬁﬁgfﬁfﬁ’\ﬁf?f{fﬁ’qj;‘ﬁﬁ‘ﬁ
Reodrk B2 }Q ’%TR TlE R P REARAR 0 B PRI A 4 TR o G iR
wmlﬁ%%aﬁAﬁ%ﬁ’ﬁﬁﬁ—ﬁﬁ’éﬁﬁwzéﬁﬁﬁﬁé’%%
REPhA, BET e IEfEE - T3 R1IREEITLERGE- FrEFD
A4



Implementation outcomes
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As of now, the company has not encountered any cases of gender or racial
discrimination, nor any violations of human rights. The recruitment of employees is
solely based on professional competence and work experience, without consideration
for race, color, religious creed, national origin, ancestry, citizenship status, age, sex or
gender, gender identity or expression, sexual orientation, marital status, military
service and veteran status, physical or mental disability, protected medical condition,
reproductive health decision making, genetic information , or any other characteristic
protected by applicable federal, state, or local laws and ordinances. The promotion
and training of all employees within the company are conducted on an equal basis,
without differentiation based on background.
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Diversity indicators
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(Age ranges) (Number of employees) (Percentages)
<30 14 7.65%
30~50 73 39.89%
>50 96 52.46%
38,3+ (Total) 183 100.00%
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(Gender) (Number of employees) (Percentages)
¥ (Male) 126 68.85%
-4 (Female) 57 31.15%
38,3+ (Total) 183 100.00%




